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ABSTRACT • - 

This publication describes the comprehensive- training 
prograa adainistered by the *igency for Internationa J Development 
(Aid) for foreign nationals in # those fields aost directly related to 
the economic, technical, and social* needs of developing countries. 
Through the prcgraa, .qualified candidates of developing countries are" 
educated and trained in tlje United States and other countries /where 
ti* exist -fo^^'relft vantv .l^rTt4?vg . 
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the primary objectives of O..S'. development assistance is the 
development of hjaaan respurces and the building of self-reliant and 
productive societies. Since the progjram *s "inception in 1941/ over 
170,000 participants from' 135' countries h&ve r-eceived special 
training in the areas ^of education,, agriculture, industry, public 
^health and safety, family -planning', public administration, labor.- 
organisation, and youth leadership. Over 99 percent of all 
participants in the training program returned to their home countries . 
to vork and. train others in these v fields. The publication contains 
brief 'descriptions of the' f&Llowing: (1) academic training provided 
through' the program; (2J specialized and on-the-*job training; (3) * 
observation training; (4) - emphasis on population and family, planning; 
t 5) training the trainers i (6) locating new avenues for training; and 
complementary programs rhich add to the training experience. 
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The budding of seM-reLarrt and produetove^aocje- 
Ees is the major purpose of the U-S. foreign 
axJ program. With the cWx£on that the goal 
can be achfeyed oo?y through the efforts of 
humaa'tesomoes, the O^ice of international - 
Training of the Agency for totejnabocral Develop* 
roent administers ap ompr ehessave trafa'mg „ 
program for foreign naton^ls in those fiek^s most 
. <£rectJyV elated to the eco*iom*c techmcaS and 
#oda) needs of developing countries. 
\ Through tteAgency's international Tratfung 
Program, qualified candidates of devek>ping . 
countries are educated ar>d traced *n the U,S. 
and in other countries' where ppportun&es £»st 
iqrlhe refovarrt tean&*+ a^dLpgj^^eorwg, 

Srrfce the prpgrarn s inception in T941, over 
!70,0GQ Participants fpom 135 eoixntnes received 
special training m the areas of education, agricul- 
ture, industry, pub!>c health and safety, f amity 
planning, public administration, Jabor organization 
and youth leadership. <Jver 99 percent of aH 
Participants in the trafrnn^ program returned to 
their home countries to worKand tram oth&rs in 
1 these fields. 

At the beginning of the 70 s. approximately 
13,000 citizens of Latuv Amenca East and South 
Asia, the Near East and Af nca were being trained 
annually Jn recent years", the numbers have 



dropped to some &V0OQ anfJuaHy, \VK3e new 
countries are participating in the program other 
countries are now equipped to take greater 
res^pns2>ir^y fix thefr own growth and • 
development * , 

0m of the primary objectives of US. develop- 
ment assistance ts the derefoproent of human 
rtsoureet. Thefcnda&enial emphasis has been 
^bd continues to be in the training df leaders and* 
the bul&^g of msfittrfions in com trips whos^ 
survive as independent nations depends on tbe*r 
socsaJ and eooooric dev^Joprnent 

Many participants and groups who have sue- . 
cessfiily applied their AfD-spoosored tnaJrang in 
their own countno^beaf wfeess to she p3fSQ533 
and ftrofessk>naJ growth of those who have taken 
the chaBenVesNatyons grow in self-reliance When 
they strive to develop their natural resources — . 
the land, the water, the forests and the minerals— 
through mcreased.training and educational 
development of their hum&i resources. 
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i Pnoso shows parfrfspastf 
in tbe nucWle of ft com 
crop n f*e OeKa area of 
-fte Parana ftvar otftaSaed 
r^^i t*« coasiruc&oa 
of ft ca*n wh^ch protects 
A ft^ftJftSt Zoa&OQ* This 
>s ctear proof of Xhe 
^tectowcal progress 
achieved to*2nis i&e 
recovery of flooded areas 
*n tfns region of Brazd. 
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Opportunities: 
An Oft-Going 
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The strength and dura£*;£> a nation ;S large 
V dependent c*: the extent of as c&zens edu 
cabOR 2nd tracing. The AC techrrscaJ asset 
ance program Is geared to meet specie country 
requirements. A n^mbef of types 'of pajrirog, 
programs ejust to ass»sl those cosntnes whsch 
are strr/aig to dejjpSop their o*n human 
resources. • 

Acadeirffc Training 

Over/®} percent of Participants m the training 

j ram are enroled tn US. colleges and untver- 
foes. Some seefc <2egrees > but a?l study tn fields 
that wik be of importance to the development of 
fbe;r tamgamtfes ffittesgrm r p . reost^re- * 



i Jose POPTlLLO C&z?- 
t>e:». PhD gc oft pg n ?ss 

Trajamj Officer , 



tn graduate programs, a steadily wterfeasing 
number of countries have established their own 
undergraduate institutions or bav* expanded 
training epportunrbes at that level. -Marry Parbc*- 
panisTenro^ed sn upper level schools have sched- 
ules combining academic study am) practical 
training, , 

Through the AID program, a Peruvian computer 
programmer and associate profesor of mathe*- 
mattes earned his Ph.D. in econometrics at Iowa . 
State University, where *>e Jearried how com- 
puters can be put to effective use in his country. 
He ts now planning oil and oil by-products pro- 
ducbon for a!! of Peru, and is using computer 

j programs for financial decisions and simulation 

j languages fpr a mufti-national bulk carrier fJe^t 

j for the Andean countries. 

' A participant from Nicaragua who earned a BJS. 
in animal husbandry returned to his natfve 

- country to provide technical assistance, in Jive-; 

! slock management, nutrition and farm infrastruc- 

1 ture to borrowers of the National Bank bf Nica- 
ragua Most recently the Bank appointed him 
ManageY,of a large, modem swine production 
[enterprise. . 

'After earning her M.S. m. 15 months trom the 
University of Arizona, one Indonesian participant 
returned to her empties as a lecturer In Agricultural 



Sciences a! Hasanuck^n Un?versct>- Because cf 
.her competence and leadership, she was eteded 
Deaa of the Faculty ^rfAgricj^ture sn 1972, the m 
first Irxtooesan aoenan to frD^dsuch a high 
academic fiBe. ITrojagh this Par&spaofs effcrfv 
the faculty has received many governmental con-. . 
tracis for agricultural research, and with the - ^ 
ass&iancecf donpr^sever^^a«r%nien3beis. ; 
are now be=r>g trained in ihe Philippines, Australa 
and the Unfed Stafes. ? 
» Sbxfykjgunder an AiD-sponsored program at 
the University of North Canute, a Costa Rteart 
engineer came in contact wfth concepts aod 
methodologies which bad wkJe application to his 
managerial and organizational responsibilities, A* 
director cf theKaBonal Flanplng.Ogk^he h£ped 
create a national development plan to promote ^ ' 
general economic and soda] development in \ _ ] ~ 
agriculture, industry, and pobSs investment Iri ~ " : 
Costa Rica. His keen perception and a&Sties ted 
to an assignments coordinate eJectriScatnxi, port 
development and transportation projects in Use 
Centra] American jegk>a Further studies and 
other opportunities led to his present position of. *. 
Minister of Transport 
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Specialized and drf-tfiesfob Training 

WhSe e&ucaScnfe a rnafcr thrust of the inter- _ 
national Training Program, emphasis is fcteo 
placed on specialized arxion4he-jcfr trashing, - 
Unique prpgraras are crests by the Office of 
tniemaiionaJ Tracing to meet particular p«n- 
power deveJopment needs required to reach - 
apecjfic objectives cf a deveJopSog country. 

One successful program of specS^jzed tracing 
originated when an ag reement was sTgned by the 
Governments of BrazQ and ihettoited States 
represented respectively by the National Bank for 
Economic Development and AH>1 The goa* of the 
program was two-fokJ: to train a nucleus of key 
personnel in skBJs'required ffrrasceterated and 
sound expanskyi of capital raajketyg^to ettoft- 
lish a permanent institution in Brazil able to train . 
personnel from private and pub! fc sector^bn a 
continuing basts. - * , 

To reach the first objective, 109 Brazilians were 
selected on the basis of achievement in an Initial 
sbc-month tn-country course and on English 
language ability. The Participants attended- a 
special three-month course afNew.York Uni- 
versity which included on-the-job training at 
vanous private commercial institutions and gov- - 
emment agencies jn New York and Washington, 
D.C. 

OveraJL the group had a marked impact on the 
growth of popular participation in the capital 
market Although the^program does not provide 
training solely for reasons of personal advance- 
ment some became directors or asoctate direc- 
tors of leading banks and" investment and 
brokerage firms.* Over a six-year period "com- 
panies listed on the Bio Stock Exchange grew . 
from 85 with an average daily sale of 3150 shares 
to 105 with 68.000 shares sold dally. Over 100 
mutual funds are now traded in Brazil with partici- 
pation growing rapidly* 

The second objective of the program was a ' 
natural evolution growing out of the achievements 
of the original group of Participants. Several 
coujses— conducted by those first Participants — 
aro>emg given ih Brazife business communities. 
Financial institutions are providing training* pro- 
grarns/Th£ Getulio V^gas Foundation, through 
its Schools of Publio^dministrationta Rio de 
Janeiro and Business Administration in Sao Paulo, 
has sent professors to the U.S. for further training. 
Both schools have now established courses- in 
capital markets and several other .academic 
institutions have added the subject to their 
curricula. 

Another example of the "ripple" effect in 
training is exemplified by a case history from 
Ghana. A predominantly agricultural country, 
Ghana was interested m improving crop produc- ^ 
Uon through the coordination of the government's 
Crop Production DMsion.andExtenslon Services. 
Specifically, it wanted to improve agricultural 
production by direct dissemination of the newest 
and most effective techniques andmetftods to 
extension agents >and farmers. f 



A candidate far this assignment had already * 
been trained in home economics with emphasis 
-on food arxf-nutntfon tinder AID'S International 
Training Program. Since her return to Ghana after . 
two training periods in the United S t ates, sJte has 
revised a home economics program for urban and 
rural hdusewrves and tes given on-the-job train- 
ing to officers in charge of district home -exten- 
sion programs. These achievements along with 
her plans to organize food preservation dubs and 
her projects for farm youth™!! have far-reaching 
influence in the dairy lives of the people of Ghana. 

Advances in agriculture, education and family 
planning have all been made in Tunisia through 
the AiDprogranL Retumedj>artidpants employed 
in the Tunisia livestock Prdduc^cTryr^ r 



initiated, planned and conducted in-r?sJdence 
training courses for project personnel stationed 
in five Northern (Sovemorates. Other Participants 
who staff the Graduate School of Management at 
the University of Tunis have conducted seminars 
in busmess education for government officials 
and employees of the private sector. Training of 
-Participants in famrfy planning has the broad goal 
of bringing Tunisia's population growth rate into 
rmewth national resources and development 
prospects. 




Observation Training 

Observation training played an important part 
in a large project to create self-reliant public 

'administration programs in Pakistan. Conducted 
over a several-year period, the program focused 

^on the expansion of in-service training; adoption 
of researchand consultation activities and the" 
modernization of public administration educa- 
tional programs. . \ 
• Some 50 Pakistanis were enrolled in academic 
and observation training programs under AID 
auspices jn the United States; since then, some 
2000 government administrators have been 
trained by thtee National Institutes of Public 

- Administration (NIPA) which were established 
earfy in the program. Additionally, over 200 for- 
eign experts haye received orientation courses 
as a community service.. 

Each of the self-supporting NIPAs now has a 
U,S.-trained librarian, a 6000-volume library and 
its own quarterly journal. The Institutes publish 
proceedings of important conferences, carry on 
research and management studies and provide 
consultant' services to government agerfclfes. 
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1. E$g pr^ducton toons a 
profitable acl ftrrty tor 
a part*c*pani frpm 
Thailand. 
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Two-week Seminars oq the devefopnjent of 
management sfc"Il$ are another facet of the AID 
trainwrxj program for foreign nationals. The coarse 
• introduces Participants enroled in other training 
programs to modern management technSques 
wfcioh they can use to aki ih the deveJopment of 
their own countries. ' % \ 

Created by the General Management Training 
Center of the US. Civil Service Commission on a 
contract with D, the seminars impart proven 
management techniques, concepts and tools to 
Participants who may be catted upon to ta£e 
leadership and manager^ roles on their rfetum . 
to their home countries. • 
Lectures, d;scussioo-g roups, -management 



gsm&S. SUidifeS 6Ud££ ft&M&S Sfcd problem- 
solution formats comprise the course. Special 
attention is giyen to relating seminar activities to 
back-home application. 



/ 
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Ylhfia the mten^ooal uaimbg prdgran^ coa 
fcnue *o* f orespn nationals <n Americas colleges, 
universities, factgires* Justnesses and other *nsk 
iiftofts, new Advanced Seminars on A50 Parke* 
jwcnt Training are bemg developed ioj foreign 
* government cffcfeis. r 




in line *rth the AID km -profile policy overseas, 
decreasing th&nutnbes of U-S. direct-hire training 
officers, the Advanced Senrunars are deigned to 
assist host governments and sponsoring instftu^ 
tons in fabng responsibility for tha administration 
of the AfO-hgst country training and htm an 
resources development programs^ ' 

The prindpS eslif managerial technology are ■ 
taught in the Seminars so that host government 
joffici^fe and locally-hired AID KSsskkI empfoyees* 
can /earn bow to eocqyrage the use^of-the. trained 
manpower of Participants to achieve large-scale' 
and complex objectives. TbeSentinars afeo pro — ~ 
rnote a professional and cultual interchange *of 
ideast "work expedience and, mdMdualcountry 



Advof>ced 
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practices. - L — ^ j 

• The non-technical aim of trie seminars is to 
orienl the* host government pfficials to {he UjS. so 
that they may better interpret the social, political 
. and economic institutions and systems by observ- 
ing*, first-hand, American homes," factories, gov- 
ernment offices, universities and Other institutions. 




1 &aTOt *>3 Ctop^tW i 
prrf>toyt learn part- i 
\n»rs Co^puier Cesser. . 
acuse Uwwv. 



too. USAfD Conference 
Room. 
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— ^*ri\h worid-pepulztion expected tD reach some 
. 7jS billion people by the year 2pOO, increasing 
importance isbetog placed on population growth 
and family planning in the AID technical assist- - 
• ance programs. 

Because the field is rapidly expanding new' 
programs are announced frequently both by 
private an^ public institutions. The Office of * - 
.^hternatfonai Tuning keeps abreast of new pro- 
grams to expancf its knowledge of developments - 
m this area so that it may be responsive to -train- 
ing requests from countries partfpfpating in fidD 
„_ programs. % . " ~- ... 

* The subject of population and family planning is 
encountered in nearly every type of training to 
wftch the Participant is exposed, In ad^rtign 4o 



Mrs. Gladys de Fernan- 
dez was trained in the 
OSA as an obstetric 
nurse. On ber/etum to 
Panama she practices 
and teaches what, she 
has learned. 



academic degrees and graduate programs, On-„ 
the^job. specialized and observation trainjng are 
also available in this critical field. Workshops 'and 
serninars, giveg as slngleofferings or at slated 
■ intervals, -farther extend the tratning'and aware- 
ness program in the continuing attempt tdT expose 
problems and solutions to international Partici- 
pants. 

An tntegral part of the Population impact 
Awareness Program of AID, is being conducted . 
under contract by. the National Association for / 
Foreign Student Affairs (NAFSA). Action-orienfed 
workshops in NAFSA's-12 regions aim to bring 
population growth o^nsiderations to the active 
attention of more and more foreign students on 
U.S. campuses. ' * 

: The success of these workshops has caused 
NAF&A to review its preliminary objectives and to 
.re-establish the program with gldbal orientation. 

The University of Connecticut 4mong other 
institutions and organizations, conducts popula- 
tion and family planning workshops to prepare 
Participants to set up training programs on their 
return home. Two workshops have already been 
held jn Ghana following such training. A nurse- 
midwife from Vietnam helped work out lesson 
plans for a school for nurse-midwives in her home 
country, and a young family planning adminis- 
trator frpm Nepal developed professional staff 
assignments for various levels of family planning 
workers after attending Planned Parenthood 
Association training programs in Chicago. 




In addition to the ongoing purogracns for training - 
of Participants from lesser developed countries, 
. an important new program has been initiated by 
the Office of International Training called The 
Training of Trainers in Management" The thrust 
of ih£ program *s on the practical use of 
developed and tested methodology by teams of 
people who will return to their institutions to train 
other targe groups in management-functions. 
Nowhere in the AID program ts the rp^Jtiplier 
effect .more in 'evidence. 
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Conducted fc^AID tjy the Ctvfl Service Commiss- 
ion Bureau hi Training atits Washington, O.C. 
headquarters. the,program carrfes out the 
philosophy of U.S. foreign aid as expressed 
legislation, specifically following the 
emphasis on finding bpad opportunities 
develop the humah resources of participating 
countries* - 

In ttfe Training of Trainers program, teams of , 
foreign nationals attend sets of courses that deal 
with supervision; management functions, methods 
and skills; single and group performance and 
-management objectives. ? 

Through closed circuit television, Participants " 
are able to critique their own presentations in the 



Training . 
the ' 
Trainers: 
A New 
Initiative 



practice teaching aspect of the training. Directors 
in this innovative program adapt courses on an - 
individual basis to the home ministry's ih-training 
needs, * * ' 

Representatives from Afghanistan, Indonesia, 
Honduras, Costa Rica, Guatemala and El Salvador 
attended a spring 1974 set of-courses which ' 
included "Introduction to Supervision" and 
"Basic Management Functions." Particip|nts 
^represented institutions in their host countries, 
and since completion of the program have 
already demonstrated the multiplier effect by pro- 
viding management training for both the public 
and private sectors in their home institutions. 





1. Returned third country 
participant illustrates 
an electrtcal diagram 
for one of tas students. 

2. Poia NOVO A Aftamirano, 
Director of the School of 
"Teaching and Hearing 

Therapy GHNTRO 
PERUANA DE AUDI- - 
CION & LENGUAJE) 
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-through the African Training fend Research Center 
in Administration for Development (CAFRAD) to 
provide the developing countries of the African 
continent with in(ormation on training opportuni- 
ties. . . 
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Among other new initiatives in the AID training 
program is the concern and determination to 
locate and identify new training resources in the 
less developed countries and in other countries 
where development problems are being over- 
come. Many of these third countries were once 
active participants in the technical training pro- 
grams begun by AID over two decades ago. Their 
achievements in deyeloping institutions and train- 
ing programs for their own people now make 
"them important contributors to the overall devel- 
opment objectives of othfer countries, 

This new aspect of the AJD program begins 
with an "inventorying" of training institutions to 
assess the country's needs; to determine the 
competence pf their teaching staffs in subject ' ' 
matter consonant with AID technicalor bapitaf 
assistance projects, and, in some instances, pro- 
viding a training-of-tralfiers program; 

Following the basic philosophy of the A1& pro- 
gram — the development of couaiiy^'own map- 
power— -this assessment of resources will rely ' 
heavily on the action of the countries andrtegions 
for which the program is identified, in Atrlcara. ■ 
catalog of training facilities is being developed 





Locating 
New Avenues 
for Training 



2. Mr. Bolaju Adekunle 

- BAMGBOY6, Director of 

- the Communications 
Media Center at (foe - 

* University of Lagos, • - 
checks out a film to a , ^ 
teacher. . * . 

3. Mr. Kerala Verma is 
~ responsible for 'quality 

control at one of India's 
biggest milk' colonies — 
The Delhi Milk Scheme. 
HJs worfc has been're- 
' pealedr/ recoghfeed at : 
national level and he* 
has been called upon to* 
train a number of groups 
at milk projects in differ- 
ent parts of the country. 

4. Mr. Lafcdar is^shown 
here in hjs Capacity as 
Agriculture Instructor at 
one of the Agricultural , 
Schools in Tunisia. He 
spept seven months in 
the United States.in 1960 
studying Agricultural 

, Extension methods wijh 
k a group of ten partici- 
pants.. All the partici- 

* - pants" in .his group are 

now engaged in teaching 
extension methods to 
~ young Tunisian agricuf- 
tural students. 
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I. At an Abeofcuta (f> 
Rice Field Day* two 
former.USAID partici- 
pants show farmers^! 
to* use a small garden 
. tractor.with rotary tiller, 
' for preparing land prior 

, lo planting upland rice. 




Complementary 
Programs - 
Round Out f he 
Experience 




The participation of hundreds' pf organfeatioiw <& 
and thousands of American volunteers contributes 
t greatly to the success* 6f th^'US. technical 
1 assistance program. American Jjospltality aod 
good will experienced by foreign visitors in* the ^ . 
-AID training-progrant create a new spirit lot ^ * 
chahge and illustrate to Participantsthat they 
can make a difference In their own countries. ,\, ~« 

Foreign nationals arriving initote country for 
extended training receive orientation to the* ^ • 
social, economics-political and cultural history of;-. 
the"Onited States'ln a program at the WashlngtdnV 
international Certtar.offered under contract by^V^-i 
AtD^ano other U.s: ; agenctes. " 

Participants have opportunities, tp observe the" 
pustoms, lifestyles and the J'grassrp^^workiQg^; 
of an American comlnunity through volunteer /- > : " \ ~ 
services provided by cdmmtinify^rganteation* \ 
which are members oftfce National Councilor- - ; 
Comunity Services to International Visitors. 
(COSERV). AID trainee? meet with Mayors, city ^ 
councils, Kiwanis and PTotgry Clubs, religious 
leaders, Parent-Teacher Associations, the Leagued 
of Women Voters,' cooperatives, city and state 
officials^nd co'mmumtyiaction groups. This* con- 
tact with a)l types of people and inaby kinds of -t - ' 
organizations and institutions gives the foreign - . 
national additional insight into the role of com- *• _-■ 
miinity action and vofunteerjsm tft America arrcT 
serves to broaden his own horizons for citizen ^ 
participatior^at home. h \. ;„ ^ 
-VOn bdmpuses, theCommunity^Sectfdn, /'/ 
{COMSEC) of the National Association for Foreign 
Studenf Affairs"(NAFSA) provides similar contacts* 
and'servipes which help the long-term academic* 
visitor to cope wi$h the c[ay-to-day problems of 
'adjusting to a strange, environment over an ""\ 
extended period bf time. - 
" MichWinter Community Seminars, organised by j 
volunteer group§ under the direction of AID, are', 
conducted during the Christmas recess primarily.. 
lor academic participants. Althdugh-the seminars 
differ from qommirnity to cbmjri'unlty eaph year, all 
incJOde orientation and hopag hospitality empha- 
sizing experiences and participation in'comnjunlfy 
activities. \ • * " * ^ ' i 

Special programs are offered in English Ian- * 
suage training for'Pjarticipanta who require such 
Assistance, For those trainees who will enter * • 
aSidemic training programs; "Pre-Academjc 
WorksBo^*^are;hefd-whicft.help\to prepare, the • 
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^ndidates for studies in ILS, colleges, universi- 
, technical schools. These workshops, 
(ducted annually, undertake to equip the * 
Parooitfants with techniques of preparing written 
anc{ oral reports, effective study methods, use cA 
, fibr&^/ttJ-S.-styte tests and examinations. They 
also explain campus structure and aspects of on- 
and (^-campus living to help ease the. transition 
into tneXik. academic atmosphere and to make 
a^todenfs life more enjoyable and rewarding. 

A ypry special and important workshop is 
. attended by Participants at the end of their . 
■academic training. Organized by Michigan State 
University, the workshop deals with communica- 
tions skills ^nd stresses the necessity for effec- 
tively transmitting what has been learned *n train- 
ing on the return to the home country. 

When the Participant in international training . 
has competed his program, he is in a position to 
hefp eonch the skills of others and the potential of 
his own country, and to add to the effectiveness of 
ihe program itself. In evaluative interviews afthe 




end of ihe training period, the Participant tes an 
opportunity to speak out on way* to tmprovff^Jje 
training program. Comments and suggestions^ 
from Participants lead to new programs, 'new • 
emphases and new directions and are valuable 
in reconstituting the on-going4>rogr?r» for others. 

Through follow-up activities such as personal 
and mail contacts, the publication of Participant * 
Directories, arjd formal and Informal meetings, 
the Participant is kept abreast of changes and 
movements in his field af£e> his return toJlis * 
home country. # ^ 

AID alumni associations and professional , 
.societies serve as a focal point for new programs 
initiated by the Participants themselves and for 
recreation and Education activities that contribute 
to reachinj the al!4mportant goal of developing 
hump resources. *** * 

One such association, formed In 1966 by Par- 
ticipants who had been sponsored for training tn 
the UIS. by AID and other organizations, serves 
as a center where returnees can contribute tech- 
nlcaWcnowledgelo strengthen national develop- * 
mentr and encourages activities which facilitate 
joint host country-U.Sf. economy and technical 
cooperation r/rograms. 

Conferences, seminars, workshops, lectures 
and technical exchanges through meetings and 
papers promote continuing advancement in man- 
power development under the association's 
auspices. The group also sponsors orientation * 
programs for AID Participants gofngabroad for , - 
•training, arranges homfe hospitality for AJD-sup- 
ported third country Participants and organizes B 
> ceremonies for recognition of achievement 




"students make good use 
ci the modem, up-to-dale 
tarvgiftge lab at the 
Advanced Teachers* 

. Cotte^o in Karx>. 
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When the Participant returns home after hfe 
training period, his real work begins. It is then 
thathe'must accept the challenge to create 
change and to work toward developing th^human 
resources of fils own countrymen. In using and 
transmitting his skills and knowledge, he works to 
buiJd institutions, to teach, to manage, to cure, to 
educate, to solve. He is an architect in the design 
of -his countryfor traveling the road to self 
reliance. * 



